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Royston Town Council
Chief Officer: Paul A. Arnill MBE
HUMAN RESOURCES COMMITTEE MEETING
15th JUNE 2026

10th June 2026

To all Members of Royston Town Council Human Resources Committee

Dear Councillors,

The next meeting of the Human Resources Committee will be held in the Harrison Room, Town Hall, Royston on Wednesday 15th June 2026, at 19:30hrs and you are summoned to attend. The agenda is set out below. 

Members of the public and press are welcome to attend any of the Council’s Full Council or Committee meetings and listen to the debate. All agendas, reports and minutes can be viewed on the Council’s website www.roystontowncouncil.gov.uk

May I also take this opportunity to remind councillors who are members of the committee to send apologies if you are unable to attend and confirm your substitute at your earliest convenience.

Yours sincerely,

Paul Arnill

Paul A. Arnill MBE
Chief Officer
















Members of the committee: 
Chair - Cllr. Bryony May
Vice Chair – Cllr. Tim Johnson
Members – Cllrs. David May, Ed Nutting, Elizabeth Freeman and Paul Brown

AGENDA

1.	APOLOGIES:
	To receive apologies for absence.

	Apologies Received From:

	Substitutes: None Provided

	No Response From: N/A

2.	INFORMATION FOR COUNCILLORS AND PUBLIC

CLIMATE AND BIODIVERSITY EMERGENCY:
Chair to remind Members to be mindful of the climate and biodiversity emergency declared by Royston Town Council when making decisions on behalf of the council.

PUBLIC PARTICIPATION:
If members of the public have sent a request to the Proper Officer in advance of the meeting to address the council and received confirmation that they may speak, they shall be invited to speak by the Chair when the business in question is being discussed. A maximum of 15 minutes is allocated to public participation and any individual members of the public shall have 3 minutes to deliver their statement. 

3.	DECLARATION OF INTERESTS, GIFTS, HOSPISTALITY AND DISPENSATIONS 
Members are reminded that they are required to notify the Chair of any declarations of interest in respect of any business set out in the agenda at the commencement of the relevant item on the agenda.  

Members declaring a Disclosable Pecuniary Interest must withdraw from the meeting for the duration of the item. Members declaring other declarable interests, which requires they leave the room under the Code of Conduct, can speak on the item, if members of the public are allowed to speak, but must leave the room before the debate and vote.  It is recommended that Members declare any relevant gifts or hospitality so that it can be recorded for transparency.
It is up to a member to determine whether to make a declaration, however, if you should
require any assistance, please consult the Chief Officer prior to the meeting. 

4.	DECLARATIONS RECEIVED
	
5.	DISPENSATIONS GRANTED OR DECLINED

6.	MINUTES OF PREVIOUS COUNCIL MEETINGS
	To approve as a correct record the minutes of the meetings of the Council held on: 

	20th October 2025 (minutes 41/26 – 55/26)
	
8.	STAFF POLICIES FOR REVIEW AND ADOPTION
The council deferred with priority the review and adoption of the staff policies documents to the HR committee. These documents were produced using the CHRGS model documents and best practice.

Committee to discuss and adopt the suite of staffing policies.

9.	PROPOSAL - CAVE ASSISTANT 
The committee to consider the Chief Officers proposal regarding the reintroduction of a Cave Assistant.

10.	Proposal - Additional Budget Requirement - Communications Officer
The committee to consider the Chief Officers proposal regarding additional budgeting for a Communications Officer.

Confidential Matters

11.	Exclusion of Press and public:
In view of the confidential nature of the business about to be transacted, it is proposed that in the public interest, the public and press be excluded from the remainder of the meeting under the provision of The Public Bodies (Admission to Meetings) Act 1960.

12. 	PROPOSAL - CHIEF OFFICERS 
	Committee to consider the proposal from the Chief Officer regarding proposed staff increases.

13.	PROPOSAL - CHIEF OFFICERS 
Committee to consider the proposal from the Chief Officer regarding redistribution of responsibilities.

14.	PROPOSAL - CHIEF OFFICERS 
	Committee to consider a proposal regarding a staff member.

Date of next meeting:  To be confirmed by the committee.
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